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SAN FRANCISCO — Teamsters 
will do everything in their power 
to protect Teamsters’ jobs in the 
waterfront cargo container dis- 
pute. 

This igs emphasized by Tim Rich- 
ardson, Local] 85 secretary, and Lo- 
cal 70 President Chuch Royster, 
who with other West Coast ‘Team- 
ster officials were keeping close 
watch on developments. 

A showdown developed in March 
when longshoremen refused to 
handle containers which were not 
packed by longshoremen and cargo 
began piling up on docks here and 
in other Pacific ports. 


PACIFIC MARITIME Associa- 
tion fired longshoremen for refus- 
ing to obey orders, accused the In- 


Labor 
Solidarity 


Our theme in these LABOR TO- 
DAY viewpoints is unity and united 
action to advance labor’s goais We 
hold that there is nothing that or- 






ganized labor could not do provided: 


it acts under the banner of its an- 
cient and time-tested battle prin- 
ciples: One for All and All for One; 
An Injury to One is an Injury to 
All; United we Stand, Diviaed we 
Fall. 

It is no accident that it has be- 
come more difficult to win good 
contracts and that it takes longer 
to win strikes. The employers have 
decided to test the mettle of tradé 
unions. They began to do this when 
they spotted breaches in labor's 
solidarity. ; 

One of the first signs of weak- 
ened labor solidarity was the fail- 
ure of the labor movement to rally 
in defense of James Hoffa when 
big business decided the time had 
come to “get Jimmy.” 

Let there be no mistake about it: 
the target was the labor movement 
when they put Hoffa behind bars. 
If Hoffa provided ammunition for 
his accusers, that is no excuse for 
any labor leader to ignore the pur- 
pose of ‘get Hoffa!” 

Certain it is that big business has 
no interest in preserving the in- 
tegrity of the labor movement. But 
organized labor has a vital interest 
in that preservation, for at the 
heart of its integrity is the concept 
of solidarity, of one for all and all 
for one. 

When top officialdoum of the 
AFL-CIO joined the corporate wolf- 
pack in hounding Hoffa. they vio- 
lated that integrity. And in effect 
they denied that labor is capable 
of cleaning up its own ranks when- 
ever that is necessary To restore 
that integrity, to strengthen labor’s 
solidarity, it is time for organized 
labor to demand: “Free Jimmy 


Hoffa Now!” 
—From ‘Labor Today’ 






Northern California, April, 1969 


Warehousemen’s Union of contract 
violation and invoked arbitration 
procedure. After longshoremen re- 
fused to obey a coast arbitrator’s 
court order. 

At Press time Longshoremen re- 





The Coast Container Dispute 


sumed handling the cargo as talks 
between the ‘feamsters and the 
ILWU continue. 

Several hundred Teamsters’ jobs 
are involved in the dispute in the 
Bay Area alone. 





No, 4 


“WE ARE NOT in dispute with 
the ILWU, but we will not give up 
any jobs in our jurisdiction,” Rich- 
ardson said. 

“This is a problem that, if not 

—Continued on Page 3 


$5000 Posted in Slaying 


OAKLAND—A $5000 reward is 
offered for the arrest and convic- 
tion of the person who killed Local 
302 Member Arnold Pope. 

At the same time a program was 
inaugurated to protect other milk 
drivers on their delivery routes 
from a similar fate. 


The reward was offered jointly 
by Local 302 and the Northern 


_ California Dairy Association. 


POPE WAS KILLED on his de- 
livery route in the chronic crime 
area of Oakland between 82nd Ave- 


nue and the San Leandro city line. 

In addition to the reward, it was 
decided that no driver will carry 
money on wholesale routes as of 
April 1. Plans are being made as 
to the best means of making this 
known to potential robbers. 


“This is a serious hazard on all 


delivery routes,’ said Local 302 
Business Representative George 
Hunt. 


“NOT ONLY are milk delivery 
routes harassed by roving gangs of 
teen-age gunmen, but bakery, re- 


Local 856 Job Training Program 


SAN FRANCISCO—Local 856 
and the Hotel Owner’s Association 
annouced at a Press conference at 
the Hilton Hotel a program, the 
first of its kind, in the area, des- 
tined to place hard-core disadvan- 
taged uneemployables on produc- 
tive jobs in the Hotel Industry. 

LOCAL 856, Secretary-Treasurer 
Rudy Tham described the plan to 
members of the Hotel Owner’s As- 
sociation, the Government, Human 
Rights Commission, the press and 
other Teamster Union officials as 
a forerunner of other plans in the 
future to aid and assist minority 
unemployables. 

And, as he said, the Hotels will 
benefit, as they need qualified per- 
sonnel. This program will provide 
the personnel thoroughly trained 
by the Union and Hotel supervisors 
to fill those jobs. 

THE NEW PLAN under the pro- 
gram of JOBS (Jobs Opportunities 
in the Business Sector) which here- 
tofore has been sponsored by the 
National Alliance of Businessmen 
is a joint effort of Union and the 
employer. In other words, as Tham 
explained, the Business manw now 


has a necessary partner in the MA- 
4 program. A partner whose in- 


terest is the existing union contract 
in the industry and is the best qual- 


ified to promote harmony in the - 


program. 

MARK SULLIVAN, an official of 
the Hote] Owner’s Association con- 
firmed Tham’s statement stating 
that the only way the program will 
succeed is the cooperation of Union 
and the employer. 

Revels Cayton, representing 
Mayor Alioto, described the plan as 
a long range program, not the usual 
summer emergency program. : 

THE PROGRAM is for candi- 
dates from the City’s poverty areas 
selected by government employ- 
ment officials, they when certified 
as hard core, unemployables will 
receive a pre-on-the-job training bv 
the Teamsters Training Ccuncil 
which will be from four to six 
weeks, then proceed to a on-the-job 
(OJT) training at the Hotels by 
hotel personnel. 

And most important each trainee 
will be on the Hotel’s payroll when 
certified for the training and hired. 

—Continued on Page 3 


tail and other delivery drivers are 
constantly threatened in the Oak- 
land trouble area.” 

“We will endeavor to make it 
common knowledge that drivers 
will not be carrying any money,” 
Local 302 Secretary Al Brown said. 

“Tt is not an insured protection 
but could prevent pointless robbery - 
attempts and needless deats.”’ 

“FOR THE PAST year an unpre- 
cedented number of killings have 
been attributed by witnesses to 
young gunmen, 17 to 21 years old, 


—Continued on Page 3 


Teamsters 
Endorse 
La Coste 


MODESTO—Ernest LaCoste, 44- 
year-old. Stanislaus County attorney 
and former Teamster union mem- 
ber, is confident he wil] become the 
first Democrat of the past decade to 
break the Republican hold on win- 
ning both State and Congressional 
special elections in California. 
~ The leading Democratic conten- 
der—endorsed by both the Stanis- 
laus and San Joaquin County Demo- 
cratic Central Committees — is 
running hard for the 30th Assem- 
bly District seat left vacant by 
former Republican Assemblyman 
John Veneman in an April 22 
election. 

The LaCoste. campaign shifted 
into high gear last week with an 
endorsement by the three joint 
councils of the Northern California 
Teamsters Legislative Council. The 


—Continued on Page 3 


Oldest Area Milk Pact Approved 


MODESTO—The 1969 version 

oldest area-wide contract in Cali- 
fornia was approved this month by 
Valley Teamsters working in manu- 
facturing milk plants. 
' The members ratified the con- 
tract which included all basic terms 
of the Fluid Milk Contract nego- 
tiated earlier this year except for 
health and welfare benefits that 
will be effective May 1, according 
to the negotiating committee’s 
chairman, Wendell Kiser, secretary- 
treasurer of Local 386. 

THE CONTRACT was first nego- 
tiated on a state-wide basis in 1936, 
the first area-wide agreement in the 
Teamster’s California history. 


Kiser, one of the two remaining 


officials who negotiated the first 


contract, said it was initiated by 
the first statewide employers’ as- 
sociation which was formed by the 
late Paul St. Sure. 

This 1936 contract, Kiser said, 
was for 55, 60 and 65 cents per 
hour, plus one week’s vacation and 
no other benefits, a striking con- 
trast in comparison with the pres- 
ent-day complicated contract with 
all the up to date benefits. 

BUT IN THOSE days it was a 
substantial increase over what the 
workers had been getting. 

The contract. today is not state- 
wide but covers the Valley locals, 


Local 381 in. Santa Maria and 
Local 624, Petaluma. 

It has been negotaated without 
a strike. The only interruption was 
a 30-minute walkout when lack of 
communications saw the workers 
on the pitcket line, not knowing the 
negotiators had arrived at a last- 
minute settlement. This happened 
20 years ago. 


TEAMSTERS COVERED by the 
present contract receive the high- 
est wage scale in the manufactur- 
ing milk industry throughout the 
United States, Kiser stated. It be-. 
came a model for other area con- _ 
tracts. 

—Continued on Page 2 












CONTRA COSTA—Local 315 is 
solidly behind the Oil Workers in 
their fight against Chevron Chemi- 





SAN FRANCISCO—Durward Erwin; 
a member of Local 216 and a record- 
ing star of Country and Western music 
will appear for one night at the Circle 
Star theatre in San Carlos, Monday, 
April 28, 1969. Sharing the bill with 
him will be mini-skirted Jeannie C. 
Riley of HARPER VALLEY P.T. <A. 
fame. Someone is always appearing at 
the Circle Star, but the difference this 
time is that Durward is both a local 

boy, and a Teamster in good standing. 
_ He is a member of -Construction Driv- 
ers Local 216, San Francisco, and has 
been recording on the Canary label 
since 1964. His name is familiar to 
fans of Country and Western music 
since his records are played on the 
C&W radio stations around the world. 


He records on the Emerald label in 
Ireland, and on the Teal label in South 
Africa. and has made the charts in 
Europe, South America, Czechoslova- 
kia and the Scandinavian countries. 


His current release is MI CAS/ - 
TU CASA from the pen of Cy Coben, 
an award winning composer and writer 
of many famous “hits.” 


San Jose Golf 
Tournament 


SAN JOSE—Local 287 Business 
representatives and members are 
sponsoring a golf tournament May 
25 at the Pleasant Hills -Golf 
Course. 

THE INVITATION promises a 
full day of entertainment with 
prizes for everyone and barbecued 
steaks. 

The tournament is named after 
Jackie Gleason, business. repre- 
sentative of Local 287, (not the 
television star). 

THE HOSTS say the tournament 
will begin at 12 noon, with estab- 
lished handicaps and _ non-estab- 
lished handicaps for all Teamsters 
and their friends. 

It will cost $15 and the deadline 
for the entry fee is April 30, limited 
on a first-come basis. 


Local 315 
Membership 
Notice 
MARTINEZ—Members of Local 
315 will be voting on a dues in- 
crease at the General membership 
meeting May 14, at 2727 Alhambra 
Ave., Martinez. Very important 


you attend this meeting. 


Local 490 
Membership 


Notice 

VALLEJO—The office hours .of 
Local 490 have been changed in 
order to better serve those having 
business with the local’s office. 

The office hours effective April 
1, will be 7:30 am. to 5 p.m. Of- 
fice will be open during the noon 
hour. 
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cal Corp. in Contra Costa County. 


A report from Local 315 Secre- 


tary-Treasurer Loren Thompson 
said that the Local contributed 
$100 to the strike fund of Local 
1-561 O.C.A.W. and approved the 
use of picket signs expressing the 
Teamster support for the Chevron 
Chemical strikers. 

The Local also endorsed the 


Standard and Shell boycott, with 
Local 315 officers returning Shell 


‘and Standard credit cards to the 


companies. 

Local 315 delegates to the Joint 
Council will carry the appeal to 
other Teamster Locals in the Coun- 
cil to return their credit cards and 
support the strike and boycott. 

Stewards and other members in 
all barns and houses of Local 315 
are taking collections for the strik- 
ing oil workers. 


Richardson Speaks 
At Fr. Yorke Rites 


SAN FRANCISCO — Local 85 
Secretary Tim Richardson was the 
chief speaker at memorial exer- 
cises honoring Father Peter Yorke 
March 30 in Holy Cross Cemetery. 

Father Yorke was famed for hs 
activities in the early days of the 
union movement and his vigorous 
opposition to anti-Catholic bigotry. 

Joseph Hannan of the United 
Irish Societies was chairman of the 
observance at St. Peter’s Church 


and the cemetery. 


Ceremonies at Holy Cross began 
in the afternoon with a procession, 
including the. San.Francisco Mu- 
nicipal Band, the Rebel Corks and 
other drill teams and delegates 
from Teamsters’ Local 85, the Unit- 
ed Irish Societies, the Ancient Or- 
der of Hibernians. 

Father Timothy Hennessy lead 
with prayers at the graveside, 
where Richardson gave his address. 

Editor of The Monitor in 1895, 
Father Yorke also wrote a book, 
“Ghosts of Bigotry.” 

Always a champion of the rights 
of labor, Father Yorke also was an 
effective agitator for Irish inde- 
pendence. 


SAN FRANCISCO 
Light Soda on Tap 
625 Chenery Street 
San Francisco Ambulance 
Service 


WASHINGTON, D.C.—(TNS)— 
William J. McCarthy, president of 
Teamster Local 25in Boston, Mass., 
has been named a vice president on 
the International Union general 
executive board. 


McCARTHY was appointed to 
the post effective March 1, 1969, by 
General Vice President Frank E. 
Fitzsimmons with the aoproval of 
the general executive board. 


McCarthy fills a vacancy created 
when Vice President Thomas E. 
Flynn was elevated to the office of 
General Secretary-Treasurer upon 
the death of the late John F. Eng- 
lish. 

The 49-year-old McCarthy has 
served as an International general 


organizer since his appointment by © 


General President James R. Hoffa 
in January, 1967. 


HE HAS been president of Local 
25 since 1956, winning reelection to 
that position at every subsequent 
election—the last time without op- 
position for the first time in the 
local union’s history. 


McCarthy began as an over-the- 
road driver for Benjamin Express. 





Local 31 5 Backs New Vice President 
Oil Worker Strike 


In December, 1947, he was elected 
a business agent of Local 25. 


HIS OTHER union offices _in- 
clude being secretary-treasurer of 
Teamster Joint Council 10 which 
covers 5 New England States, and 
is chairman of Local 25’s health 





WILLIAM J. McCARTHY 


and welfare fund. “He also serves 
as chairman of the New England 
Teamster and ‘Trucking Pension 
Fund. © 


McCarthy served in the army 
during World War II. He is mar- 
ried and has four children. 


No Ads for Publications 


TO: ALL VICE PRESIDENTS, 
GENERAL ORGANIZERS, 
JOINT COUNCILS AND LO- 
UNIONS 


The General Executive Board at 
its last meeting unanimously con- 
curred with previous action of the 
Gene:al Executive Board in regards 
to affiliates soliciting advertisement 
for Teamsters publications with 
the following action taken: 


“No Teamsters’ affiliate may 
solicit advertisements for Team- 


sters’ publications including 
newspapers, newsletters or other 
types of circulars for distribution 
to the membership of this Un- 
ion.” 

Therefore, you are advised if you 
are now soliciting paid advertising 
for any type Teamsters publication, 
you are to cease such activities im- 
mediately. 

Fraternally yours, 


Frank E. Fitzsimmons 
General Vice President . 


Milk Pact Approved 


Continued from Page 1— 


It was widely adopted in the 
Valley areas during the early 50’s 
when in practically every industry, 
contracts negotiated locally had 
many different wage scales. 

In some areas freight drivers 
working in cities separated by only 
a short distance received different 
wage scales and worked under dif- 
ferent conditions although mem- 


bers of the same _ International 
Union. 


Kiser, because of his industry- 


wide contract experience, was 3 


member of the committee appoint- 
ed by International Vice President 
George Mock that standardized the 
various contracts. Mock at that 


time was a new international or- 
ganizer. 





2310 Post Street 
Upholstery Supply 
2285 Revere Street 
Currivan’s Chapel of the 
Sunset 
2552 Irving Street 
Rocket Messenger Service 
736 Folsom Street 
Mosaic Tile Co. 
1736 Fitzgerald St. 
“mith Corona 
Marchant Corp. 
W. W. Grainger Co. 
519 Portrero 
\ero Special 
Delivery Service 
247 Steuart St. 

Mail Delivery Service 
EAST BAY 
Luxury Cab Co., 

Checker Cab Co. 
City Cab 
Associated Cabs 
Reliable Cab Co. 
Country Maid 
Creamery Products 
Daily Review 
Smiser Freight Services 
Jess C. Spencer Mortuary 
Chapel of the Valley 
Mortuary, Castro Val. 
Patron Service, Berkeley 
Town and Country 
Cleaners, Hayward 
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eo FRESNO 
We Do Not Petronize rosa crown cots Nehish 
Teamsters and their friends are urged not to patronize the following: Par-T-Pak 
z Seven-Up, Frosty 
MODESTO - MERCED PENINSULA General Appliance Co. Root Beer 
Pepsi-Col Hoffman Bros., Frozen 1785 Alum Rock Ave. : 
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Super Tread Tire Co. 
850 Riske Lane 
Broadway Tire Service 


Broadway and 
Alhambra Blvd. 


Coit Draperies 


‘Hires Bottling 


Pixie Bread 

Pop Pies 

Party Pies 

Canada Dry Products 
Booster Bread 


iLOS ANGELES 


Louis Plakos Trucking Co. 
1307 East Eighth Ave. 


Bread Co. 
Tire Outlet 
West Valley Farms Dairy 
Cupertino Auto & 
Truck Parts 
Brentwood Farms 
EAST BAY 
Duke’s Catering 
Grand Catering 
Golden West Catering 
Tom’s ‘Lunch 
Golden West 
Lou’s Lunch 
A-1 Industrial Catering 
Union Lunch 
Red’s Lunch 
The Grab Bag 


American Auto Parts 


Simpson Vending Service 


Young Auto Parts 
NEWARK 
Gerrard Tire Co. 


VALLEJO 
Knight's Lumber 


EUREKA 
Humboldt Fir Co., Inc 
Hoopa_ : : 


Yreka Western Limousine 
formerly Mendenhall 


Sureka City Jitney Service 
BENICIA 
Lutz Tire Co. 


Heinke and Dybdahl 
Building Supply 
STATEWIDE 

Kennedy Enterprise 

M. & M. Bus Co., 
California Sight- 
seeing Tours 

Klasco Products 

Early California 


Foods, Inc. 
Senor Foods 


Ladies Choice 


RENO 
Harrah’s Club 
Tahoe 
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Teamsters Support 


LaCostefor Assembly 
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Council, according to Director Vern 
Cannon, voted unanimously to sup- 
port LaCoste “after a careful study 
of his qualifications.” 


Lawyer LaCoste’s roots are deep 








Ernest LaCoste 


in the 30th Assembly District: son 


of a Basque Teamster cannery 
worker, he has an 80-acre farm 
several miles west of Modesto, lo- 
cated near his birthplace. 


He attended Modesto 


Local 70 
HW Benefits 
Unchanged 


OAKLAND — The basic health 
and welfare benefits for members 
of Local 70 under the Master 
Freight Agreement have and will 
continue to be constant despite 
the reduction of $3 per month pay- 
ment by the employer. 

This is part of the National Mas- 
ter Agreement, said Local 70 Presi- 
dent Chuck Royster in answer to 
many inquiries about the monthly 
reduction. 


public 


“ON PAGE 89 of the National 
Master Freight Agreement, it states 
that ‘the employer shall maintain 
the benefits in effect on June 30, 
1964 at a cost to be determined 
actuarily,’” Royster explained. 


“In 1946 the basic health care 
plan was the only plan in exist- 
ence. The employer is required un- 
der the maintenance of benefits 
section to pay the actua] cost of 
the program, which, under the 
National Master Freight Agree- 
ment, is $48.23 at this time. 


“IN JUNE OF EACH year, a 
rate is negotiated by your trustees 
with the insurance company to 
provide this care based upon the 
experience of the program. If the 
experience has been bad, the em- 
ployer is required to pay more. If 
the experience has been good, the 
cost is reduced—which is why the 
cost was reduced $3 in June, 1968. 


“In checking the rates of the 
past three years, we find that they 
went down in June, 1966, by $1. 
In June, 1967, they went up $7, 
and in June, 1968, they went down 
$3. However, the basic benefits of 
the plan have remained constant 
during this time.” 


schools, its junior college and the 
University of San Francisco. He 
also took his law degree at USF. 
During this period, he earned his 
way through school by working in 
a cannery, a Slaughterhouse and 
driving a bread truck as a member 
of Teamster’s Local 386. 


He entered private law practice 


in Modesto after serving seven 


years as Chief Deputy District At- 
torney. During this time he has 
been legal representative for sev- 
eral labor unions including the 
Teamsters. Two of his former law 
partners are presently Superior 
Court judges, 


During World War II LaCoste 
served in the 8th Air Force as a 
tail gunner on a B-17 “Flying Fort- 
ress’ and was decorated several 
times. In the Korean conflict he 
was a member of the Staff of the 
Judge Advocate of the U.S. Air 
Defense Command. 

He has been an active member 
of the Democratic party for a num- 
ber of years, serving on the County 
Central Committee since 1956. He 
headed up campaigns for President 
John Kennedy, Governor Edmund 
Brown, and Congressman John 
McFall, 


He is currently Vice-President 
and former President of the Stanis- 
laus County Board of Education, a 
member of the local Selective Serv- 
ice Board, past president and a di- 
rector of the County Fair Board, 
and involved in many other civic 
committees. 


Council Delegates 
Meeting Notice 


Joint Council 7 will meet at 
1269 Howard St., San Francisco, 
May 6, at 8 p.m, 

Joint Council 38 will meet at 
1723 J St., Sacramento, April 22, 
at 2:30 p.m. 








SAN FRANCISCO—Local 856 officials Secretary-Treasurer Rudy Tham and 
President Ben Leal with Hotel Hilton Manager Henry Lewin, International Vice 
President Joseph Diviny and Hotel Association Director Mark Sullivan at the 
kickoff presentation of the Hotel Training program. 


Local 856 Job Training Program 


Continued from Page 1— 


This program has the full support 
of the Hotel owners, who have 
pledged 100 jobs. 

This plan is different from other 


training programs which issue di- 
plomas in a jobless field. 

The plan will be financed in 
part by the Labor Department and 
operated by Local 856 and the 
Hotel Owners’ Association. 


West Coast Container Dispute 


Continued from Page 1— 

worked out now, could have gigan- 
tic repercussions. The container 
method of handling cargo is spread- 


ing rapidly and already has gone. 


from ships to planes.” 

There were indications that 
freight trucking carriers would in- 
tervene in the dispute as they are 


vitally affected by the complex 
problem. 

Teamster strategy meetings have 
been held here and are continuing. 

“Teamsters can be assured that 
their officials are doing everything 
possible to protect our jurisdic- 
tion,’ Royster said. “This is our 
work and we have no intention of 
giving it up.” 


Hoffa to Get Rehearing = 


WASHINGTON (PAI)—The 
United States Supreme Court has 
ordered lower-court rehearings of 
the convictions of President James 


Hoffa on jury tampering and other ' 


charges to determine whether wire 
tapping was illegally used against 
him, 

The rehearings were ordered in 
confoimity with a March 10 Su- 
preme Court decision which held 
that tapping records made by the 
Department of Justice should be 
shown to defense lawyers under 


certain conditions. Hoffa is serving 
an eight-year term on charges of 
jury tampering in Chattanooga. He 
will be eligible for release on this 
charge this September. He also 
faces a five-year term on convic- 
tion in Chicago of charges that he 
used Teamster funds fraudulently. 

Meanwhile Federal District 
Courts in Chattanooga and Chicago 
will study the -convictions in the 
light of the new position that the 
Supreme Court has taken on the 
whole question of wire tapping and 
its use in court. 


Charities Benefit From Testimonials 


The generosity of Teamsters and 
their fullsome support of deserving 
charities has been demonstrated 
once again. 


In raising another substantial 
amount — approximately $180,000 
—Teamsters used the occasion: to 
pay tribute to General Vice Presi- 


dent Frank E. Fitzsimmons for the 


job he has done in administering 
affairs of their union during the 
past two years. 


NEARLY 1,500 persons, includ- 
ing representatives from many 
labor organizations as well as the 
business community, participated 
in the testimonial dinner held on 
March 138th at the Century Plaza 
Hotel in Los Angeles. The affair 
was co-sponsored. by the Western 
Conference and its 11 affiliated 
Joint Councils in the West. 

Conference Director Einar O. 
Mohn estimated that receipts, when 
a final tally is made, would total 
around $180,000. From this sum 
will be taken money to purchase 
eight buses in support of the Va- 
riety Clubs International Sunshine 
Coach program. These especially 
equipped vehicles will be alloted to 
key areas in the West and will be 
used solely for the transportation 
of needy and crippled children. 


THE REMAINDER of the money 
will be turned over to the City of 


Hope to help finance the basic re- 
search this nonsectarian medical 
center carries out in catastrophic 
diseases. This donation will make 
around $400,000 that Teamster 
unions throughout the West have 
collected and given to the City of 
Hope in the past four years. 

Representatives of both recipient 
organizations expressed their grati- 
tude for the Teamsters’ continuing 
support to humanitarian causes. 
Ben Horowitz, executive director of 
the City of Hope, was most effusive 
in his remarks about the financial 
assistance the research institution 
receives from Teamsters and other 
unions. Spyros Skouras, a movie- 
maker of renown and prime mover 
in the Variety Clubs’ Sunshine 
Coach program, told what the buses 
mean to children who are handi- 
capped or who come from families 
unable to provide their youngsters 
with transportation. 


The keynote of the evening and 
the several addresses was struck 
by the honored guest when he de- 
clared that ‘we must help thosé 
who cannot help themselves.” Fitz- 
simmons said he was confident that 
everyone connected with the affair 
took much satisfaction from what 
he termed ‘‘a labor of love,” and 


added: 


“WE, AS LABOR LEADERS, 
know that to serve our member- 


ship and get them a better way of 
life is not, in itself, completely sat- 
isfying. We must be concerned 
about humanity as a whole, be con- 
cerned about those who need our 


help. This includes the poor and 


the physically handicapped.” 


Reward Posted 


Continued from Page 1— - 


roving in gangs in West Oakland,” 


Hunt reported. 

“Within 20 days last month there 
were 14 murders in the City of Oak- 
land, which normally has a total of 
72 a year. Most of the victims were 
robbed.” 

One proposal under considera- 
tion to give drivers some measure 
of protection is to post large signs 
on their trucks saying: “This driver 
does not handle any money.” 

POPE, FATHER OF FOUR chil- 
dren, was shot in the back of the 
head while coming out of a grocery 
store in daytime. 

_He was, however, not robbed, 
his slayer or slayers apparently 
wpa immediately after shooting 

im. 

Peter Kintz, Local 432 secretary, 
said the hazard is so serious that 
bakery drivers are quitting their 
jobs because of fear for their lives. 
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East Bay Teamsters 


H. H. Haight was endorsed for 
the office of mayor of Oakland by 
the East Bay Teamster Luncheon 
Club. 

George Vukasen was endorsed 
for City Council. Chairman Bill 
York reported that Vukasen was 
a cinch winner of election but it 
was important that he meet Team- 
ster leaders in the East Bay. “He 
can become an effective voice for 
labor on the City Council,” York 
said. 

Jim Lemon was endorsed for the 
Fremont Junior College Board of 
Trustees. 

Joe Chaudet, Oakland’s port 
commissioner, was a visitor at the 
luncheon. 

* * * ES 

OAKLAND—Members at Morton 
Salt ratified a contract with sub- 
stantial increases and health and 
welfare benefits that the company 
agreed to maintain despite any ad- 
ditional cost, Local 853 Secretary 
Frank Farro reported. 

The contract was in sharp con- 


é 


trast with previous negotiations 
which saw a prolonged strike. 
The contract will terminate in 27 
months in order to coincide with 
the Leslie Salt negotiations. 
* 


* * * 


Age and seniority are not neces- 


sarily qualifications of a good 
steward, reports Local 70 Business 
Agent Deke DeCosta. Phil Flores, 
with more than 15 years, has an 
outstanding record as the union 
steward at Merchants. He has a 


counterpart at Encinal] in Grego, a ° 


steward of a comparatively few 
years, also a top militant steward 
and union man. And, Deke said, 
they have to be exceptional, con- 
sidering the quality of stewards in 
all Local 70 barns. 


* * * * 


CONTRA COSTA — Local 315 
Business Representatives Jerry 
Corniola and Vince Aloise recently 
organized the Martinez Van and 
Storage Co. They reported that the 
company is now signed under the 
standard van and storage contract 
agreement. 


Nevada Notes 


NO MORE SNOW! Everyone in 
Nevada is enjoying their sunshine 
weather. 


MORRIS BURTS reports he has 
just a few negotiations in the mill, 
so to speak. American Match, 
Bigelow Sanford, American Linen 
Drivers, Beer & Liquor Industry, 
Firestone (Recap), Soft Drink In- 
dustry, Welsh’s Bakery (Inside 
workers), that should keep him 
busy for quite a spell. 

After the companies’ long stall 
we finally have an election date set 
for the Automotive Industry in the 
Reno area. The election will be 
April 8, 1969, in eight of the new 
car agencies of Reno. 


SOFT DRINK workers turned 
down the second company’s offer 
for their contract. 

Two of our retired members are 
in the hospital suffering heart at- 
tacks, William (Bill) Coburn and 
Fred Bachert; another member 
Clarence Harig also in Washoe 
Medical recuperating from an oper- 
ation after suffering an on-the-job 
injury. A quick recovery is wished 
for our three buddies. 


HUGH WEINAND tells us Mor- 
rison-Knudson have started back to 
work with a partial crew. Also 
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there will be a road bid for the 
road leading to Wild Horse Dam. 


EAGLE PICHER MINE men are 
members and as of this writing 
Hugh will be taking their member- 
ship cards to them this week when 
he goes east to check construction 
jobs in the eastern part of Nevada. 


FREIGHT COMPANIES are hop- 
ing they will have all their laid-off 
employees back to work before too 
many more days. 


HUGO WAGNER enjoyed. his va- 
cation this month with his daughter 
and son-in-law now living in Tuc- 
son, Arizona. 

Our Audrey gave us a scare the 
other day but she snapped right 
back. We’re glad it was nothing 
serious, 


GIL GRIEVE wants all Local No 
533 members working under the 
A.G.C. Agreement to know he has 
collected just about all back monies 
due our members. He wants to cau- 
tion all of you to submit vour griev- 
ances under the time limits ag set 
forth in the contract. He doesn’t 
mind the work but he DOES insist 
on compliance with the contract 
from both sides, management and 
labor alike. Ole Gil has been kept 
on the go with his construction 
workers, mixer drivers and freight 
men. 

T.ast, but not least, Beverly and 
Alberta are crying in their drinks 
as their bowling team lost out by 
one-half game. That’s hard to take. 






SAN FRANCISCO—Containers on the docks is a problem now but as the 





picture shows it is only the beginning of container problems. Next will be con- 
tainer air freight. The above super-jet will carry tons of freight. 





AFTER TIM RICHARDSON took 
a long hard look at that plane and 
the pay load of Auto’s it is carry- 
ing, the wheeels started spinning 
on the many Bread and Butter 
Issues this flying 
warehouse will 
drop in Local 85 
jurisdictions! Tom 
Andrade will need 
a crew of stewards 
just to patrol a 
monster like this. 
In years to come it 
looks like the Air- 
port will have to 
have its Business 
Agents draw expenses for flight 
time to keep track of each change 
of operation. This would be just 
One more precaution so that our 
Temo’s keep their work, and the 
work doesn’t disappear to unknown 
elements. This Administration is 
on its toes to these tactics from re- 
cent experiences. 
WORK!! 

* * * 


STOPPED BY 1182. Market 
Street to see Frank Dougherty and 
his harem of girls at the Trust 





Fund. If you want to see a real. 


gang in action here is one of the 
greatest groups. Office Manager is 
BERNICE LANIGAN with 11 years 
experience; then there is LEE CUN- 
NINGHAM with 7 years, JOANNE 
JOHNSON—4 years, RUTH LIT- 
TRELL—3 years, JULIA GOMMA 
—3 years, GRACE GRANT — 2 
years, BARBARA McKLEIN — 2 
years, and last but not least VIDA 
CHECCHI with 1 year service. This 
crew gets few bouquets for their 
work, but brother just get sick or 
hospitalized, or need information 
on your retirement and they will 
really jump to help members of Lo- 
cal 85. An extra loud ‘“TEAM- 
WORK”. 
* * * 

Our most capable secretary, from 
the San Mateo office, DOROTHY 
MONJAR had a very serious car 
accident, but is well on her way to 





Local 85 Teamwork 


By ED VILLAGRAN 


Again TEAM-— 





recovery. All the gang miss her 
tremendously, and hope to be able 
to see her happy smile soon. Filling 
in for Dot is MARY WALSH, and 
subbing in Mary’s job for awhile is 
JUNE O'CONNOR. Mary goes up 
and down Bayshore like a real 
TEMO filling both spots. Believe 
me when the chips are down this 
crew of women 85-has employed 
are really Teamsters at heart. That 


word TEAMWORK comes up again! © 


* * % 


ATTENTION ALL TEMO hack- 
ers—Our Annual Teamsters Local 
85 Golf Tourney, sponsored by the 
North Shore Club Hotel will be 
May 16, 17 and 18th this year. The 
tournament is open to members of 
85 and guests. The trip includes 
Lodging Saturday Night, Golf Sat- 
urday—(Incline Village — Green 
fees, Cart, & Locker included), 
Free Cocktails and Hors D’Oeuvres 
after Golf in the Cocktail Lounge; 
Dinner Saturday Night — (from 
Menu), Cocktail tickets for every 
one, Souvenirs for each Golfer, An- 
nual Trophy Award, Fiss Brunch 
Sunday and Prizes—(Compliments 
North Shore Club Hotel), Fashion 
Show Saturday for the Ladies. 
Golfers will be charged $38.00 
each, for Non-Golfers $23.00 each. 
Contact Jerry Tweed, at the Team- 
ster’s Local to place your reserva- 
tions for this one early. It will an- 
other Tweed success, and I hear on 
good authority that a certain Pat 
McManus will be there to lead the 
song-fest and dance every dance 
Saturday night. 


* * ** 


TIM RICHARDSON HAS put 
each and every employer on notice 
that a new raise went in effect 
April 1, 1969. If by some mistake 
you feel your raise is not in ac- 
cordance with the notice, please 
contact the Business Office, and 
action will be taken immediately. 
OK!!! 


Averts Strike 


RICHMOND—A last-minute 
agreement averted a strike at the 
Pops Chemical Division of Georgia 
Pacific Co. this month when the 
combined efforts of Local 315 
Business Representatives Joe 
Treas, Joe Davis, Dave Reese, 
Vince Alloise and Jerry Corniola 
won an acceptable contract for the 
more than 100 members working 
at the plant. 

Highlights of the contract, in ad- 
dition to a substantial wage in- 
crease each of the three years, 
were a 40-hour guaranteed week, 
extra week of vacation, additional 
health and welfare benefits, a 100 
percent drug plan, three more days 
sick leave and contract language 
improvements. 

The officials met with the com- 
pany in 10 meetings and all indi- 
cations pointed toward a strike. 
The company finally agreed to a 
cost of living clause and other is- 
sues at the last minute, averting 
the strike. 
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FROM 


The Land of Tall Trees 


By SAL F. BURKE 





Greetings come to all of our 
readers from the Northwestern 
part of California where Spring is 
truly here. Weatherwise, we have 
nearly continual sunshine. 


With the im- 
proved weather 
there has been a 
definite upsurge of 
jobs and work for 
the workers of this 
area. The whole 
employment pic- 
ture is greatly im- 
proved generally. 
This optmistic out- 
look has its dark 
clouds, however. 
Recently I picked up a newscast on 
the late news that simply stated 
that the Plywood Manufacturers 
on the West Coast were contem- 
plating a three week shut down of 
the industry from Washington to 
California ‘because’ plywood had 
dropped from one hundred forty 
to one hundred ten dollars per 
thousand, ‘in order to bring up the 
prices.’ I had been led to believe 
by plywood producers that they 
could produce plywood ‘till the 
cows come home’ at ninety dollars. 
This was when the price of ply- 
wood used to drop to the sixty-odd 
dollar level. 


NOW THE VERY same produc- 
ers claim they can’t produce ply- 
wood below one hundred and ten 
dollars ‘because of the high cost of 
logs.’ Now for the high cost of 
logs? These same producers will 
‘bid’ log prices up to one hundred 
and forty dollars per M when the 
U.S. Forestry is auctioning tracts 
of merchantable timber. For a 
while it was the Japanese bidders 
who were grabbing -off the high 
bids for logs for export. There are 
reasons behind all of the forego- 
ing that goes into too much detail 
to fully explain in this column but 
in the end, it becomes a situation 
similar to the question of which 
was here first—the chicken or the 
egg? 


AT LONG last the picket lines 
established on August 14 1968 
were removed from the Joslyn 
Manufacturing Co. Crossarm Di- 
vision Plant in Eureka on March 
25th. The settlement? In order 
to ‘close out’ the plant the company 
conceded to the acceptance of the 
Teamster Welfare Plan and an 
equitable wage settlement as well 
as two week vacation pay plus sev- 
erance pay for those employees 
not being recalled back to work. I 
had suspected that the company 
had plans of ‘closing out’ the plant 
‘resistance’ developed for all items, 
including a Union Shop clause. 
After an RC election had been 
won! 


AMONG THE ‘clouds’ in our 
otherwise optimistic employment 
picture — Molalla-Arcata (formerly 
Arkley Lumber Co.) closed its 

' doors on March 28th and according 
to the news media, they are mak- 
ing plans to disassemble the plant. 
There were some one hundred and 
sixty mill employees employed by 
this firm. This group of mil] work- 
ers voted the Union ‘out’ during 
1968 at the same time ‘Teamster’ 
employees voted for the Union. 
You will recall that this is the 
plant where we were over thirteen 
months, from the time of filing of 
the petition, until the election was 
finally held. We were able to get 
a full settlement for the Teamster 
Employees of all the monies in the 
company’s profit sharing plan al- 
ruary. The settlements for the 





Teamster drivers amounted to 
eight hundred seventy plus dollars 
ranging down to the newest em- 
ployee receiving nearly two hun- 
dred dollars. 


VERY BRIEFLY, on the Local 
No. 684 sixty unit apartment house 
complex in Crescent City, we want 
to express our appreciation that 
the ‘story’ appeared in our “Inter- 
national Teamster.” The work on 
the complex is progressing at a rap- 
id pace with the target date for 
ribbon cutting in early August. 
Needless to say, it will be a real 
break for our people in Crescent 
City as a nice ‘home’ with reason- 
able rent prices. Architecturally 
speaking, the Crescent Arms will 
be second to none in Crescent City 


with the beautiful City Park ad-. 


joining the project with the ex- 
panse of the beautiful Crescent 
Harbor and the Pacific Ocean. 


IN CONCLUSION, among the 
contracts that have been pending, 
the U.S. Tire Agreement with the 
Mulkey & Kovacovich firm was 
concluded satisfactorily with in- 
creased H&W benefits, three week 
vacation for ten year employees 
(for the first time) and one addi- 
tional paid holiday, December 24th, 
as well as a 15c across the board 
wage increase on a one year Agree- 
ment. Considering that there is 
only ‘ONE’ Tire Shop in Humboldt 
and Del Norte Counties that is 
100% Union, we very urgently. ask 
our friends and members to patron- 
ize this 100% Union Tire Shop. 
They carry a complete line of U.S. 
Tires, Carnegie, Seiberling, Arm- 
strong, Michelin and other good 
quality popular brands. The whole 
point is—Be Union—Buy Union. 

—Continued on Page 7 


Local 750 
Cannery 


Reporter 


by FREDDIE SANCHEZ 


OAKLAND — Leo J. Alvelais, a 
member of Local 750, is an excep- 
tional citizen. 

He is the current Mayor of Union 
City with an outstanding record in 
all phases of Community and Civic 
affairs. 


HE WAS elected Councilman of 
Union City in 1966. He is a mem- 
ber of the Board of Directors of 
the Southern Alameda Opportunity 
Agency, past Board member of the 
Legal Assistance Center, President 
of the Latin American Club, Treas- 
urer of the Centro Socio Mexican, 
Public Relations officer of Union 
City’s Taxpayer League, member of 
the Mexican American Political 
Association and Delegate of the 
State Central Democratic Com- 
mittee. 

His activities in and out of office 


is a continuing effort for his com-. 


munity and his fellow citizens. 


WHAT MAKES his career more | 


outstanding is his beginning. He 
came from Chihuahua, Mexico, 
moving to California in the early 
40s accompanied by his wife Emilia 
and three small children. 

He could neither speak nor write 
a word of English. Today, self- 
taught, he speaks, reads and writes 
fluent English. 

PROUD OF HIS heritage, he has 
made a major effort to involve his 
fellow Mexican Americans in Civic 
activity and promote the Mexican 
heritage in the Alvarado area. 

His concern for his fellow citi- 
zens is apparent by his initiation 
of “Stamp Out Unemployment” 
crusade. Union City received Na- 
tional Publicity as the first City to 
formally endorse the program to 
place unemployed in private in- 
dustry. 


WE WAS instrumental in a pro-- 


—= News from Local 


WITH THE WEATHER starting 
to make that big change that we 
have all been waiting for we just 
want to remind those of you who 
might be planning your vacation or 
a trip to the Los Angeles area in 
the near future that those Disney 
Land discount cards for our mem- 
bers are available at the office. We 
have had reports that if a family 
of four takes advantage of the card 
at Disney Land the savings will 
cover your gasoline bill from 
Sacto. to L.A. Remember, these 
cards are for you at no cost, all 
you have to do is to ask for one, 


SOME TIME AGO while we were 
in the process of moving from the 
old offices downstairs to the new 
and much larger offices upstairs 
some one popped off, “how come 
the union is moving the offices up- 
stairs.” Well for those of you who 
don’t come in to the Labor Center 
very often all you would have had 
to do is to take one look at the re- 
mains of the old offices after that 
fire destroyed practically every 
inch that we had previously occu- 
pied, the answer is. quite simple, 
figure it out for yourself. Give up? 
OK we'll tell you. Everything in 
one or two rooms and have a fire 
like that hit and you lose every- 
sare * * 


WE HAVE some bowlers over at 


- Western Milk Transport who added 


a little extra cash to their bank ac- 
counts by winning their division’s 
championship in the Sacramento 
Bowling Assn. recently and by do- 
ing so split $400.00. LAWRENCE 
MELVIN, HANK KREMER, JACK 
STEPHENS, LEONARD SHUPE 


and BOB LORENZO made up this 
team and did a fine job. 
* * * 


CECIL TOBIN who heads up the 
freight division in the local has 
been quite busy during the past few 
months with various change of op- 


erations taking place and sitting — 


in on grievance hearings. TOBIN 
is a member of the panel on both 
the Tanker committee of the Eleven 
Western States and the Joint Area 
Committee which hears all griev- 
ances from Joint Council 38 in the 
freight. “CECE” who is a relative 
newcomer in the labor movement 
has fast become and proven him- 
self as a qualified authority on the 
freight contract by winning his 
share of cases at the hearings. 
* 


FRANK LOMASCOLA who re- 
placed JACK MARTIN is on the 
busy side these days by getting out 
and meeting the people and has 
taken over the lumber division 
from JACK FITZSIMONDS. 
“FITZ” is now servicing the people 
among his dairy workers and driv- 
ers all of our people at the Can- 
teen Co. 

* * * 

LIVING COST continued climb- 
ing last month at the swiftest pace 
in 17 years, rising another four- 
tenths of 1 per cent despite gov- 
ernment efforts to cool the econ- 
omy with tighter money policies. 
Hardest hit by the February rise 
was the homeowner, who paid 
more for everything from mort- 
gage payments to baby sitter fees. 
Housing, transportation and cloth- 
ing cost increases were the main 
factors in the rise. Grocery prices 
dropped two-tenths of 1 per cent. 


gram of the Alameda County Hous- 
ing Authority to improve and pro- 
vide local housing for low income 
families. oa 
As Mayor and Councilman his 
interests cover a wide variety of 
civic affairs and activities including 
improving water services within 
Union City, attempts to provide bet- 
ter representation for Union City’s 
residents on the Washington Town- 





LEO J. ALVELAIS 


ship Hospital Board, various im- 
provements including resurfacing 
of streets and ordinances to pre- 
pare for future growth and devel- 
opment. ! 


IN ADDITION to his extensive 
activities as a City Official, com- 
munity leader and member of civic 
organizations, Alvelais is employed 
full time at the Fruitvale Canning 
Company in Oakland. And is the 
father of four boys and a girl. 

Each of them has received every 
educational opportunity which was 
the original goal of Alvelais when 
he arrived in California. 


150 me 


The February rise boosted the 
Labor Department Consumer Price 
Index to 124.6, meaning it now 
costs $12.46 for typical family 
goods and services that cost $10.00 
in the 1957-59 base period. 

* * * 

SECTY.-TREAS. CARL OLSEN 
wants to remind all of the drivers 
whose employers are affiliated with 
the C.T.A. (California Trucking 
Assn.) that the Central Valley 
Truck Rodeo will be held in Fresno 
on May 3, 1969 and he would like 
to see some of our members partici- 
pate. Applications may be obtained 
from your safety supervisor in your 
barn. There will be trophies for 
the first three places in each class 
and there will be six classes in 
which you may compete. The 
winners of this Area Rodeo will 
then compete in the Statewide 
Rodeo to be held in Los Angeles 
on May 13, 1969. Remember, this 
is restricted to employers who are 
members of the C.T.A. 

* * 

FOR THOSE OF YOU who are 
riding motorcycles for either sport 
or getting back and forth from 
work here’s a little item that might 
interest you. These flagman’s vests, 
as they are called, are becoming 
quite popular for the riders as they 
are fluorescent and can be seen for 


a good distance which has quite a 


safety factor for the rider. The 
boys over at the Flasher Co. have 
them in stock and will give the 
members a good deal. We are told 
that a lot of the deer hunters are 
using them also. 
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The backbone of the Teamsters 
Union, as in all labor organization, 
is the member. Primarily he is a 
member because of the knowledge 
that only working with his fellow 
members is he going to make gains. 
In this fast moving era, in time 

where members 
range from the 

‘just starters’ to 

the “veteran” 
_ Teamster, it isn’t 
surprising to find 
that their opinions, 
young and old, hit 
upon the same 
notes. Six Team- 
ster Union mem- 
bers offer these 





opinions. 


FRANK SCHRICK is a 25-year 
member of the Teamster Union. A 
five-and-a-half day week at $9 per 
day was standard, without Health 
and Welfare or Pension Plans. Un- 
employment was low in the mid- 
forties. Because of advanced pro- 
gressive planning on the part of 
officials backed up by members, 
today’s rates and conditions prove 
the value of being organized. 

According to Frank, unions are 
in danger in the future if more at- 
tention is not given by members to 
political action. United action is 
vital in this field as in others. Our 
problems are apathy in _ politics, 
failure to solve owner-operator 
problems and possible anti-labor 
legislation. On the question of the 
various present civil disturbances, 
Frank favors a tough but just stand. 


JACK L. HANSEN, a 36-year 
Teamster member started at a rate 
of $6.00 per day, earning $35 per 
week. It took three years to be- 
come a member. Wages and condi- 
tions for today’s Teamster are the 
result of leadership and members 
working toegther. While Health 
and Welfare does not cover enough, 


Truck Rodeos 
May 3 and 10 


SAN FRANCISCO—The annual 
Truck Rodeo will begin May 10 at 
the Southland Shopping Center 
Mall in Hayward for Northern Cali- 
fornia contestants—and on May 3 
for the Central Valley in Fresno. 

These are area contests. Winners 
will compete for the Statewide 
meet in Los Angeles May 18. 

Teamsters who have driven for 
the past year as regular truck driv- 
ers and have no moving violations 
during that year are eligible to 
enter the contest. Entry blanks can 
be obtained from safety supervis- 
ors at California Trucking Associa- 
tion barns. 


Local 315 Gets 
Richfield Pact 


RICHMOND — Working closely 
with Los Angeles Local 896 and 
other coast locals, Local 315 nego- 
tiated a contract with Richfield Oil 
Co. that could be the forerunner of 
a coast-wide contract. 

Local 315 Business Representa- 
tives Jerry Corniola and Vince Al- 
oise, who negotiated the contract, 
said the local agreement is the 
same as the Los Angeles contract 
and may be a model for Seattle 
and Portland contracts with Rich- 
field Oil Co. 





it is still one of our greatest bene- 
fits. Pensions could stand improve- 
ments. Jack feels that hospitals and 
doctors are able to charge what- 
ever they wish because they do not 
have’to answer to any regulatory 
body such as the P.U.C. requires 
for transportation companies when 
the companies want to raise pas- 
senger rates. 

Unions are the basic reason that 
future wages and conditions will be 
better since they have always led 
the way. Todays’ union wage earner 
is able to furnish his children with 
greater opportunities for education 
because of the hard fought for 
wages and conditions won over the 
bargaining table. 


A VITAL CONCERN for the fu- 
ture is a proper recognition of la- 
bor’s political action in the political 
field in City, County, State and Na- 
tional areas. The Union should 
make recommendations and the 
members should recognize these. 


VIRGIL ELLIOTT, a one-year 
Teamster member, appreciates the 
guarantee of receiving his proper 
wage scale and says Health and 
Welfare is excellent. In his opinion 
there should be tighter enforce- 
ment of the Union contract and 
far more organizing. Due to the 
fact that some areas in the United 
States, labor unions are weak and 
in other areas, strong, this leads to 
a bad position for the overall pic- 
ture and organizing should be a 
prime object. 

Nearly all the present unrest in 
our country is due to a lack of jobs 
for the younger generation. While 


Farm Workers 
Boycott Safeway 


The United Farm Workers are 
asking Union men and women to 
join with them in a nationwide 
boycott of Safeway Stores. 

Safeway, they point out, is the 
largest handler of California table 
grapes in the West and has taken a 
strong stand against the farm work- 
ers and in favor of the growers. 

The farm workers are on strike 
and the campaign against Safeway 
is part of their international grape 
boycott. 

The Union points out that Safe- 
way Officials sit in as directors of 
business corporations which oper- 
ate California’s $6 billion farm in- 
dustry. Safeway receives over $6 
million in farm subsidies. Together 
Safeway directors are involved with 
corporations which own over one 
million acres of land. One director, 
Ernest Arbuckle, is a director of 
Kern County Land Co. United 
Farm Workers are now on strike 
against this ranch. © 

And so the Union is asking work- 
ers to refuse to buy at Safeway un- 
til the grapes are removed from 
the shelves and the farm workers, 
who work for miserly wages with 
no overtime pay, have deplorable 
working conditions. and no protec- 
tion, are recognized as American 
workers should be working under 
a Union contract. 


Real Villains of Inflation 


WASHINGTON, (PAI) — Organ- 
ized labor’s chief economist has 
charged that the real inflationary 
pressures in 1969 are massive in- 
vestment in new plants and equip- 
ment, wire profit margins and 


mounting corporate profits. 
Tight money and interest rates, 


reportedly the highest in a cen- 
tury, hit consumers and home- 
owners hard, but have little effect 
on corporate spending, investment 
and borrowing, according to Nath- 
aniel Goldfinger, director of the 
AFL-CIO’s Department of Re- 
search. 


MORR OR LESS ABOUT 


Members Talk 


By MORRIS LESS 





far too young himself to recall the 
WPA and the CCC, Virgil recalls 
his dad’s words and opinions of de- 
pression years. Virgil feels the U.S. 
Government should get organized 
on help for the unemployed by pro- 
viding work not just straight hand- 
outs. In his own opinion, even ap- 
plying for unemployment benefits 
is personally demoralizing. 


SCHOOLS TODAY teach how to 
know, but not how to do. This 
should be corrected. 

Union members, for their own 
good, must become more active 
when time to vote arrives. A poli- 
tician listens to voters, especially 
when he seeks a public office. 


GEORGE “BUD” CLARK, a 
Teamster for 23 years, feels that 
Unions should be stricter with em- 
ployers and demand contractual 
conditions be observed to the let- 
ter by both sides, union members 
and employers. Unions have created 
in some instances a false impres- 
sion of power, due to the lack of 
real solidarity in political action. 
More stress should be applied to 
organized action in all fields of 
politics since anti-labor legislation 
could cripple unions. News media, 
newspapers, radio and television 
give biased accounts of Labor Un- 
ions by not telling the whole story. 

In spite of tremendous opposi- 
tion, Teamsters have made strong 
improvements for members. Health 
and Welfare is a fine example. 
Members are more alert and in- 
volved and this combined with re- 


‘sponsible leadership makes the dif- 


ference. Teamster officials cannot 


S.F. Nurses Join 


SAN FRANCISCO — More than 
150 of the 180 registered nurses at 
San Francisco’s Laguna Honda 
Hospital have chosen Local 856 to 
represent them. 


Rudy Tham, Local 856 secretary, 
said the nurses voluntarily became 
members of Local 856 in March 
“without prompting from us.” 





stand still in trying to create bet- 
ter conditions. Members must be 
heard. 


NELSON DELLAFOSSE is just 
starting his Teamster career. Born 
in Texas and at present under 30 
years old, he has lived in eight dif- 
ferent areas in the U.S. in the last 
ten years. His personal experience 
tells him that the West Coast of- 
fers better opportunities for the 
man who wants to earn his own 
way. In experiences as a dish 
washer, laborer, jockey and other 
jobs, Nelson feels that without un- 
ions, no one would do very well. 
Contracts must be fully enforced 
and lived up to for the Union mem- 
bers own protection. 

Much improvement is noted by 
Nelson in the area of racial condi- 
tions, due to better communication 
and understanding. Opportunities 
must be made for minority groups 
who show a desire to work. Nelson 
does not feel that ultra militants in 
any case represent the whole side 
of whomever they claim to rep- 
resent. 


JOHN STUBBLEBIND is a com- 
paratively new member of the 
Teamsters Union. At 24 years of 
age, John is a four year member. 
His first truck driving job paid 
close to the wage scale. However, 
working time was uncertain. There 
were no fringe benefits. As a Team- 
ster member, hours of work are 
clearly defined, wages are good and 
conditions combined with the wage 
scale are generally fantastic. Rea- 
sons for this are the ‘Union. 

John resides in East Palo Alto, a 
neighborhood comprised mostly of 
a minority group. It is his opinion 
that the apparent unconcern of the 
San Mateo Sheriff’s Department in 
answering calls is responsible for 
attitudes of citizens living in that 
area. It is also John’s firm belief 
that all races have good and bad. 


Local 856 


They canceled their dues check- 
off for the California Nurses As- 
sociation and authorized dues pay- 
ments to Local 856. 

These professional nurses are 
the latest group of Bay Area em- 
ployees to join Local 856 and add 
a new division to the rapidly grow- 
ing Teamster local which repre- 
sents a wide range of workers. 


Living Costs Up Again 


WASHINGTON, (PAI) — What- 
ever chance there was that the 10 
percent surtax would be dropped 
this July went down the drain with 
news that the cost of living shot up 
4 tenths percent during February. 

Added to previous boosts, this 
means that living costs have in- 
creased at an annual rate of 4.7 


percent during the past year, in-. 


dicating that inflationary forces in 
the economy have not yet been 
licked by measures taken by the 
Nixon Administration to cool it off. 

At the same time that the De- 
partment of Labor was announcing 


the increase in the cost of living, . 


Republican leaders were telling the 
press that President Nixon will 
recommend that the 10 percent 
surtax be continued in an effort to 
dry up enough purchasing power 
to keep inflationary forces under 
control. ad 

To add to the inflationary pres- 
sure in February was an increase 
of four tenths percent in the whole- 
sale price index over the month. 
Over the year wholesale prices 
have gone up 2.9 percent with no 
signs that they have gone down 
during March. 

The story also was gloomy for 
workers whose buying power 


dipped slightly during February. 


On an over-the-year basis, buying 
power both for the average worker 
and for the better paid factory 
worker is lower today than it was 
in February a year ago. 


Local 386 Wins 
At GE Plant 


MODESTO—Local 386 was cer- 
tified as the bargaining represent- 
ative for General Electric Co. work- 
ers in the Modesto area, when the 
results of an NLRB election 
showed a Teamster majority. 

Contract proposals have been 
submitted to the company, Local 
386 Secretary-Treasurer Wendell 
Kiser reported and further meet- 
ings are scheduled. 

Local 386 waged a strong cam- 
paign for the General Electric 
workers welfare last year with the 
Teamster members’ work in the 
plant, picketing during the lunch 
hour, downtown Modesto demon- 
strations and a limited boycott 
campaign in an attempt to force 
the giant corporation to up the sub- 
standard wages scales. 

Kiser reported that the Local is 
also considering joining with other 
unions who will negotiate for G.E. 
union workers in other plants. 
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Western 
Conference 
Pension Plan 


By JACK FITZMAURICE 


The fourteen Union and four- 
teen Employer Trustees of the 
Western Conference of Teamsters 
Pension Trust meet every three 
months to discuss, review, to 
change or amend the plan. It is 
quite complex and at times 
changed, so don’t listen to what 
other people tell you about- the 
Pension Plan. Every person is dif- 
ferent with different problems, 
just as every pension calculation 
is different with different prob- 
ems, 


The following are some ques- 
tions that have been interpreted 
Or misinterpreted in various ways 
by Teamster members: 

Assuming I decide to leave 
Teamster employment, for reason 
of Disability or taking a non-union 
job, how long should I wait to 
find out about my Teamster Pen- 
sion? 

These are the right answers: If 
for a Disability, and you have at 
least 15 years of unbroken service, 
been covered under the Plan for at 
least two years, receiving a Dis- 
ability benefit from Social Security, 
and have had 3,000 Covered Hours 
in the last 16 calendar quarters— 
you should apply immediately. 


If you terminate employment 
that was covered under a Teamster 
Bargaining Agreement for a job 
that is non-union or if you are pro- 
moted to management outside the 
Bargaining Agreement, your serv- 
ice will be unbroken until a period 
of two full calendar years has 
elapsed in which you have had less 
than 600 Covered Hours. 


If you have 15 years of service 
and a minimum of 3,000 Covered 
Hours and you’re under age 52 
when your break in service occurs, 
you would be entitled to a Cash 
Termination Benefit only. If you 
meet the same requirements and 
are age 52 but under age 55 you 
would be entitled to the Cash Ter- 
mination Benefit just mentioned or 
avested Retirement Benefit to com- 
mence any time between the ages 
of 60 to 70. In both bases you 
should apply close to the time your 
Break in Service occurs, which is 
approximately two years after you 
terminate your employment. 


WL Co ES 


Does my employer pay into the 
Pension Fund for vacation and 
sick leave? 

Since there are more than 300,- 
000 Teamsters covered under the 
Western Conference of Teamsters 
Pension Plan having hundreds and 
hundreds of various contracts the 
pension plan does not go into this 
contractual problem. Anything 
that is spelled out in your contract 
such as, vacations and sick leave 
payments into the pension plan, al- 
ways refer to your local union and 
let them explain to you what is in 
your contract. 


Why doesn’t a man retired at age 
70. and still working, not benefit 
by his Bargaining Agreement in ob- 
taining a higher Benefit Contribu- 
tion Rate? 

If the contract calls for a higher 
Benefit Contribution Rate after 
your 70th birthday while you are 
still working, and you were eligible 
to retire on your 70th birthday the 
Trustees will automatically retire 
you on your 70th birthday with the 
rate then in effect even though you 
do not file until age 72, so you 
would not be eligible for a higher 
rate when you actually quit work. 


Your Dental Plan 


Dr. GEORGE A, THODAS 
Dental Consultant — Teamsters Security Fund 





In reviewing the claims sub- 
mitted for preauthorization by the 
dentists, we find that many of your 
members are signing the claim 
forms prematurely. Your signature 
prematurely, could hold you finan- 
cially responsible for amounts of 
which you may not be aware. 


Fill out your claim form before. 


presenting to the dentist, thusly: 


A. Part 1—Upper portion—Name 
and address, employer, occu- 
pation, and most important, 
your Local Union number and 
Social Security No. 

B. Name of Patient 

C. Age of Patient 

D. Spouse’s employer, if working 

E. Insurance Carrier, if any for 
spouse, if working. 

F,Employee’s signature and 
spouse’s signature if there is 
a line provided. 

This is all you fill out when pre- 

senting the claim form to the den- 
tist. 


When the claim form is returned 
to the dentist by the Dental Depart- 
ment, showing the amounts payable 
by the insurance company. and the 
fees discussed with you by the den- 
tist and they meet with your ap- 
proval, then and only then do you 
sign Part IV. Repeat—sign after 
discussion with the dentist. 


Should the claim form show your 
signature prematurely, your signa- 
ture will be deleted (crossed. out) 
making it necessary to sign the 
claim form again after we return 
it to the dentist. This is for your 
protection. | 


At no time will be signature of 

a minor dependent patient be 
honored. 
_ We must remind you again to ob- 
tain a registrar’s letter verifying 
school attendance if you have an 
over age dependent (over 18 years 
old) attending school. This will 
eliminate unnecessary correspond. 
ence and delays in processing the 
claim. 





The Land of Tall Trees 





Continued from Page 5— 


though the company had ‘resisted’ 
this by transferring their truck 
equipment to another firm in Feb- 
In view of having only ONE Union 


Tire Service, we are indeed fortu- ° 


nate to obtain a working Agree- 
ment that compares favorably with 
Agreements in the metropolitan 
areas. Now the NON-UNION shops 
can ‘give’ their NON-UNION em- 
ployees a ‘raise’ to keep them from 
joining the Union XCEPT they 
may never realize things like se- 
curity, seniority rights, paid holi- 
days, extended vacations, etc. If I 
should sound prejudiced against 
NON-UNION shops, it’s only be- 
cause I am. Be Union—Buy: Union. 


THE END of March saw sixty 
day notices going out to the Hum- 


boldt Newspapers, Inc. where Lo- 
cal 684 represents the Mail Room 
Employees, Route Manager Driv- 


ers, District Dealers, as well as the’ 


Clerical Employees. The Times- 
Standard daily newspaper is pos- 
sibly unique in that it is a 100% 
Union publication (except Edito- 
rial and Display Advertising) in the 
rural areas of California. 


THE CLERICAL employees of 
‘Big. Loaf’ Master Bakery also or- 
ganized since our last publication. 
The girls will be covered by all the 
terms and conditions of the Bakery 
Wagon Driver Agreement for all 
fringe benefits with a wage pattern 
second to none. 

With that I will throw this on 
the old mule train to send this 
along to you out of the Redwood 
Country. 


Health and Welfare 


JOINT COUNCIL 7 
February 1969 


Claims Drafts 

Local Union Paid Issued 
San Francisco 12 $ 13,869.08 201 
Oakland 70 245,561.44 3033 
Oakland 78 15,181.68 186 
San Francisco 85 128,470.35 918 
Oakland 96 9,878.76 158 
San Francisco 109 10,684.63 214° 
Oakland 209 8,959.86 134 
San Francisco 216 20,022.35 283 
San Francisco 226 32,947.22 405 
San Francisco 241 95.00 2 
San Francisco 256 13,942.85 158 
San Francisco 265 \ 47,528.35 246 
San Francisco 278 31,473.12 455 
San Francisco 280 9,196.60 103 
San Jose 287 97,094.89 1210 
Oakland 291 31,884.51 438 
San Jose 296 44,877.48 707 
Oakland 302 4,514.57 3 
San Jose 304 6,868.07 83 
Martinez 315 99,190.58 1377 
San Francisco 350 3,123.18 56 
Oakland 432 27,134.30 488 
San Francisco 440 367.20 4 
Oakland 468 45,543.18 907 
San Francisco 484 30,533.43 540 
Vallejo 490 17,851.91 316 
San Jose 576 6,070.46 80 
Oakland 588 54,178.60 611 
San Rafael 624 30,688.17 503 
Redwood City 655 50,881.48 498 
San Francisco 665 47,825.55 534 
Oakland 853 50,620.40 665 
San Francisco 856 93,133.03 1417 
San Francisco 860 35,777.24 46| 
888 375 


San Francisco 28,785.94 








Salinas 890 53,866.13 675 
San Francisco 893 27,921.69 333 
San Francisco 896 51,425.71 466 
Watsonville 912 26,030.53 430. 
San Francisco 921 27,857.43 319 
Oakland 923 1,115.00 3 
Santa Rosa 980 34,631.82 573 
$1,617,603.77 20,568 
JOINT COUNCIL 38 
February 1969 

Claims Drafts 

Local Union Paid Issued 
Bakersfield 87 15,620.60 351 
Visalia 94 23,098.07 356 
Marysville 137 69,311.84 1035 
Sacramento 150 130,777.37 2096 
Sacramento 165 12,810.97 92 
Modesto 386 61,700.51 1008 
Fresno — 431 65,932.64 1188 
Stockton 439 70,090.51 1186 
Fresno 517 22,290.86 268 
Reno 533 19,993.60 272 
Stockton 601 53,746.82 545 
Fresno 616 12,224.55 148 
Oakland 629 375.50 H 
Napa 668 4.00 I 
Antioch 678 3,696.25 70 
San. Jose 679 74,486.63 832 
Eureka 684 25,991.89 299. 
Modesto 698 2,257.38 30 
Kingsburg 746 2,303.33 27 
Modesto 748 38,149.50 461 
Oakland 750 31,834.42 355 
Hayward 768 40,914.70 604 
Oroville 849 9,719.14 106 
Sacramento 857. 30,269.23 343 
$ 817,600.31 11,684 






Health 
and 
Welfare 


By ROBERT SCHEIBACH 






MAJOR MEDICAL BENEFITS 
“COVERED EXPENSES” _. 
When major medical benefits are 
added to an existing Teamster 


group insurance program, the 
Teamster often believes that all 
medical expenses incurred will be 
covered under the program and 
payable on an 80 percent basis. 


ACTUALLY, the only certain 
medical charges are covered under 
the major medical program and 
these are outlined in your insur- 
ance booklet under the heading 
“Covered Medical Expenses.” The 
covered medical 
expenses consist 
of: (1) Hospital 
charges for room 
and board and 
Services and sup- 
plies, (2) The serv-. 
ices of a licensed 
physician and 
surgeon, (3) The 
services of a reg- 
istered nurse, an 
anesthetist or a 
physiotherapist, (4) Diagnosis or 
treatment by a radiologist or a lab- 
oratory, (5) Ambulance services or 
oxygen, (6) Rental of an iron lung 
or other equipment for therapeutic 
treatment and (7) Initial artificial 
limbs or eyes to replace natural 
ones lost while insured. Charges 
for drugs would also be covered, 
provided the Teamster is not cov- 
ered under a one-hundred percent 
drug program in addition to his 
other insurance benefits. 

_ EVEN THOUGH the. charges 
mentioned above are covered un- 
der the major medical program, 
there may be certain limitations as 
to the amounts that can be paid. 





An example would be with respect 


to room and board benefits. Most 
policies usually provide that board 
charges will be covered under 
major medical, but not to exceed 
the hospital’s semi-private room 
rate. Therefore, if the Teamster 
was confined in a private room, the 
difference between the semi-pri- 
vate room rate and the private 
room charge would have to be paid 
in full by ‘the Teamster and this 
portion of the charge would not be. 
covered under the major medical 
program. In addition, other restric- 
tions under major medical are limi- 
tations on the amount payable to 
the assistant surgeon and: also post 
operative charges made by the sur- 
geon who actually performed the 
surgery. 


TO HELP the administrative of- 
fice determine the amount of pay- 
ment which can be made on a 
claim, it is requested that you ask 
your physician or surgeon to list 
his charges on the bill showing the 
Relative Value Code No. for each 
of the services rendered. This 
would be true both in the event of 
a surgery or if only hospital or of- 
fice calls are involved. If the doc- 
tor lists a charge for an office call 
without the Code No., the adminis- 
trative office has no way of deter- 
mining if this was a prolonged or 
routine. visit with the patient. A 
larger benefit can be allowed for 
the prolonged visit as compared to 
a routine visit. 

BY HAVING the doctor show the 
Relative Value Code No. for each 
of the services rendered, you may 
be sure that the insurance program 
will be able to pay the full amount 
of benefits that would bé due you 
under both the basic insurance and 
the major medical program. 
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From Sacramento 


Legislative Report 


By VERN CANNON 





Legislative Representative 


AB 1021 (Badham), a bad bill prohibiting payment of a picket who 
is not an employee of the employer involved in a labor dispute has been 
introduced and referred to the Committee on Labor Relations. This bad 
bill strikes out at TEAM under the definition of a professional picket as 
anyone who receives anything of value for picketing where he is not an 
employee of the organization being picketed. Anything of value could 
be a meal or “strike benefits.” The penalty for supplying, referring, or 

nome engaging in “professional picketing” provides for a 
maximum fine of $1,000 and three years in jail or 
both. Any strike of long duration would be made sub- 
stantially ineffective under the terms of this legislation 
should it be enacted since as members left for other 
employment, the number of people for picket duty 
would be decreased. This bad bill would heavily infringe 
on the labor union’s ability to notify the public of a 
labor dispute. Write to the Assembly Labor Relations 
Committee, oppose and ask for a NO vote. 


UNEMPLOYMENT INSURANCE 

AB 1204 (Unruh), a good bill sponsored by the 
Teamsters, provides that Unemployment Insurance be 
extended to agricultural workers on the same basis as other workers with- 
out changing eligibility requirements or method of computing benefits. 
Other bills in this area at this session have made huge compromises for 
spreading benefits by a “rob Peter to save Paul’’ method of covering ag- 
ricultural workers. Mr. Unruh’s bill recognizes farm workers on the same 
basis as other workers and does not attempt to change benefit compu- 
tations or eligibility requirements. “This good bill should be enacted as 
the first step of many on the way to first class citizenship for farm work- 
ers,” said Vern Cannon. “It is really a shame that the employer commu- 
nity hides behind ability to pay when the cost of this coverage to the fund 
is only one third of their yearly surplus.” 


HELP FOR SUSPENDED DRIVERS 

SB 239 (Song), providing for a course of employment license for drivers 
who are suspended for drunk driving was given a “do pass’ recommend- 
ation by the Senate Transportation Committee despite the opposition of 
the California Highway Patrol and the Department of Motor Vehicles. 
“The Teamsters alone supported this bill,’ said Vern Cannon, Director 
of the California Teamsters Legislative Council, “It is a good bill recog- 
nizing that license suspension for a violation of the law that happens 
when one is off the job should not necessarily take the heavy toll of un- 
employment as a result.” Senator Song’s bill recognizes the problem of 
the person whose only employment for compensation is driving and di- 
rects courts to consider recommending that suspension or revocation 
action not be taken for that portion of his driver’s license that pertains 
to his employment. 


CREDIT INVESTIGATORS REPORTS 

AB 985 (Wilson), a good bill that seeks to end the abuse of credit in- 
vestigators giving out information which is not available to the investi- 
gated party and which is sometimes erroneous; the: bill provides that 
credit rating organizations must mail a copy of each credit rating report 
which it makes for compensation to a client or customer, to the person 
investigated. This is a good consumer bill supported by the California 
Teamsters Legislative Council. 


TRESPASS BILL KILLED 

AB 291 (Schabarum and Campbell), a broad new interpretation of 
trespass that could: seriously affect the ability of a labor organization to 
exercise rights of free speech and assemply was taken under submission 
by the Criminal Procedure Committee after hearing arguments for its 
use against campus demonstrators and arguments on how this sweeping 
approach to campus correction brought along with it many new problems 
in areas where the legislature did not want to create problems. Teamster 
amendments to exempt labor organizations were acceptable to the author, 
however, the Committee found other problems with the bill and did not 
favorably consider it. 


WORKMEN’S COMPENSATION WAITING PERIOD 
AB 893 (Priolo), a good bill sponsored by the Teamsters provides that 
the waiting period which is now 49 days be reduced to 28 days. California 
has one of the longest waiting periods for those injured on the job to re- 
ceive temporary benefits. Unless the duration of the loss of work exceeds 
49 days, or he is hospitalized, the claimant for Workmen’s Compensation 
does not receive any benefits for the first week. AB 893 provides that 
this excessive period be reduced to 28 days. This change would allow 
many claimants to receive benefits for that first week and bring Cali- 
fornia’s law closer to those of other states. 
WORKMEN’S COMPENSATION MINIMUMS RAISE 
AB 1180 (Knox), a good bill which the Teamsters have sponsored to 
raise the minimum weekly benefits available to claimants for both per- 
manent and temporary disability under Workmen’s Compensation. Pres- 
ently, those injured on the job and whose earnings are not in the higher 


RIGHT ADDRESS? 


Effective 





Vern Cannon 









I am moving to a new address 





Name Local ‘Nos 
Old Address City. 
New Address City 


Zip Code 
: (Clip and mail to Northern California Teamster, 25 Taylor St., San Francisco, 94102) | 
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SACRAMENTO—Assemblyman Carl Britschgi of Redwood City has just in- 
troduced AB 803, a Teamster bill increasing maximum weekly unemployment 
insurance benefits from the present $65 to a proposed $75. In agreeing to 
author this GOOD bill, Assemblyman Britschgi said, “I am glad to author AB 
803 at the request of the Teamsters. Maximum weekly benefits for unemploy- 
ment insurance were last raised in 1965. Since then, wages and prices have risen 
substantially so that $65 a week does not represent 50% of weekly earnings for 
more than half of all claimants. An increase in maximum benefits is overdue 
and in view of the fact that the unemployment insurance fund has a balance 
in excess of a billion dollars my bill would not jeopardize the solvency of the 
fund. As always the Teamsters’ proposal is realistic and reasonable.” 

Vern Cannon stated that “if AB 803 is enacted it will result in approxi- 
mately $23 million in new yearly benefits.” 


brackets will receive as little as $25 weekly. Mr. Knox’s bill will raise the 
minimum for both permanent. and temporary benefits to $35 weekly. 


WORKMEN’S COMPENSATION MAXIMUM PERMANENT BENEFITS 

AB 1181 (Knox), a good bill which the Teamsters have sponsored to 
bring into line the severely lagging permanent benefits available for those 
injured on the job in California. Present maximum weekly benefits are 
$52.50. AB 1181 (Knox) would raise these to $70. 


BAD SCHOOL BUS DRIVER BILL KILLED 
AB 395 (Barnes), a bad: bill which would have prevented anyone over 
the age of 65 to drive a school bus was killed in the Assembly Education 
Committee although the author offered to raise the age limitation to 70 


years. “It is contrary to the legislature’s intent to arbitrarily assign and 


impose an age limitation of the professional driver,” said“Vern Cannon. 
“The professional driver undergoes far more careful screening to qualify 
for a license and this screening is much more important than an age 


limitation.” 


Co. Payment La 
OAKLAND — So-called ignor- 
ance of contract clauses cost West- 
ern Gillette $8,620 last month. 
Local 70 President Chuck Roys- 
ter and Business Representative 


Joe Arino discovered the company 


was not making pension payments 
on casuals and for holidays, vaca- 
tions, and sick leave for regular 
employees. 

Royster and Arino, after a com- 
plete check locally and in Los An- 


geles of the company’s payroll. 


books, discovered the arrears dat- 


pses Found 


ed back to 1963 and also that when 
the pension payments of Local 70 
were raised to 10c from the orig- 
inal 5c the company continued to 
pay the 5c rate. 

This could mean approximately 
$12,500, which the employer has 
refused to pay. The legal depart- 
ment is now negotiating a settle- 
ment. 

The back payment that was col- 
lected is covered under the con- 
tract clause that says holidays, va- 


-eations and sick leave wil] be con- 


sidered as time worked. 


IN MEMORIAM 


RATTO, ANTONIO, Local 70, Oakland, 
Mar. 

CORRELL, CLARENCE B., Local 70, 
Mar. 

CATRICCL MICHAEL, Local 70, Mar. 

YOUNG, JOHNNIE, Local 70, Mar. 

ISHAM, JAMES E., Local 70, Mar. 

CONRADSEN, A. C., Local 70, Mar. 

EUSTACHY, MARIN, Local 70, Mar. 

COMPTON, HARLAN, Local 70, Mar. 

WILKERSON, ADA, Retired, Local 678, 
Antioch, Jan. 7. 

STEWART, CHARLOTTE, Local 678, 
Feb. 11. 

HERNANDEZ, JESUS, Local 678, 
Mar. 3. 

FERNANDEZ, SAL, Local 678, Mar. 10. 

FUCHS, MARTIN, Local 226, San Fran- 
cisco, Mar. 4. 

CONTREAS, Retired, Local 278, San 
Francisco; Mar. 3. 

DAKE, LOUIS, Local 278, Mar. 12. 

TALBERT, BARBARA, Local 853, Oak- 
land, Mar. 5. 

BILLINGTON, EDWARD, Local 265, 
San Francisco, Mar. 27. 


NEWHOUSE, EDWARD, Local 315, 


Martinez, Mar. 28. 
CURTIN, EDWARD, Local 315, Mar. 23. 
WINTER, R. H., Local 315, Mar. 20. 








WARD, MARSHALL L., Local 468, Oak- 
land, Mar. 10. 

BOOTH, E. KENNETH, Local 216, San 
Francisco, Feb. 4. 

SPARGO, KENNETH, Local 216, Mar. 8. 

BOYLE, EDWARD, Local 216, Feb. 20. 

NOLI, ANTHONY, Local 860, San Fran: 
cisco, Mar. 19. 

BARONE, STEVEN, Local 860, Mar. 8. 

AMBROSINI, CONCETTA, Retired, 
Local 750, Oakland, Mar. 11. 

HALL, CYRIL, Local 750, Mar. 23. 

MURRAY, EMANUEL, Retired, Locaz 
768, Hayward, Mar. 17. 

MEDINA, CHARLES, Local 601, Stock- 
ton, Mar. 17. / 

VANDERMARK, WILLIAM, Local 601, 
Mar, 22. 

SEIBEL, CLIFFORD, Local 601, Mar. 24. 

CAMPBELL, BERNARD, Local 85, San 

. Francisco, Mar. 8. 

CONLAN, JAMES, Local 85, Mar. 6. 

LINDSAY, THOMAS, Local 85, Mar. 6. 

OHLSEN, CHRISTIAN (Retired), Local 
85, Mar. 14. 

REGLI, STANISLAUS, (Retired), Local 
85, Mar. 23. 

TYLLESEN, RAYMOND, 

tired), Local 85, Mar, 13. 


SR., (Re- 








